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MOENCH LAW, LLC

By: Matthew C. Moench, Esq., 031462007
1303 Roger Avenue,
Bridgewater, New Jersey 08807
T: (908) 208-1910

F: (908) 393-7103
moenchlawllc@gmail.com
Attorney for Plaintiffs,

Linda Rizzo-Rupon,

Susan Marshall, and

Noemieo Oliveira

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF NEW JERSEY

LINDA RIZZO-RUPON, Case No.:
SUSAN MARSHALL,
NOEMIEO OLIVEIRA, COMPLAINT

Plaintiffs,
VS.

INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE
WORKERS, AFL-CIO DISTRICT 141
LOCAL 914,

INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE
WORKERS, DISTRICT LODGE 141,

INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE
WORKERS, AFL-CIO,

Defendants.

Plaintiffs, Linda Rizzo-Rupon, residing at 126 Main Street, Whitehouse Station, New

Jersey 08889, Susan Marshall, residing at 156 Plainfield Road, Metuchen, New Jersey 08840, and
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Noemieo Oliveira, residing at 2275 Biddle Lane Easton, Pennsylvania 18040 (collectively,
“Plaintiffs”), by and through undersigned counsel, by way of Complaint against defendants
International Association of Machinists and Aerospace Workers, AFL-CIO (“IAM”), with offices
at 9000 Machinists Place, Upper Marlboro, Maryland 20772-2687, International Association of
Machinists and Aerospace Workers, District Lodge 141 (“IAM District Lodge 141”), with offices
at 1771 Commerce Drive, Suite 103, ElIk Grove Village, Illinois 60007-2139, and International
Association of Machinists and Aerospace Workers District Lodge 141, Local Lodge 914 (“1AM
Local Lodge 914”), with offices at 160 Spring Street, Elizabeth, New Jersey, 07201 (collectively,
the “Union Defendants”), allege as follows:

BACKGROUND AND NATURE OF THE ACTION

1. Plaintiffs are employees of United Airlines and work out of the Newark, New
Jersey airport.

2. In Janus v. AFSCME Council 31,585 U.S. _ (2018), the Supreme Court held:

States and public-sector unions may no longer extract agency fees from
nonconsenting employees. Under Illinois law, if a public-sector collective-
bargaining agreement includes an agency-fee provision and the union
certifies to the employer the amount of the fee, that amount is automatically
deducted from the nonmember’s wages. §315/6(¢e). No form of employee
consent is required. This procedure violates the First Amendment and
cannot continue. Neither an agency fee nor any other payment to the union
may be deducted from a nonmember’s wages, nor may any other attempt be
made to collect such a payment, unless the employee affirmatively consents
to pay. By agreeing to pay, nonmembers are waiving their First Amendment
rights, and such a waiver cannot be presumed.

Janus, slip opinion at 48.
3. In Janus, the Supreme Court discussed two of its Railway Labor Act (“RLA”) cases
wherein agency fees had been permitted:

Railway Employes v. Hanson, 351 U.S. 225 (1956), and Machinists v. Street, 367
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U.S. 740 (1961), “appear[ed] to require validation of the agency shop agreement
before [the Court].” 431 U.S., at 226. Properly understood, those decisions did no
such thing. Both cases involved Congress’s “bare authorization” of private-sector
union shops under the Railway Labor Act. Street, supra, at 749 (emphasis added).?*

24 No First Amendment issue could have properly arisen in those cases
unless Congress’s enactment of a provision allowing, but not requiring, private
parties to enter into union-shop arrangements was sufficient to establish
governmental action. That proposition was debatable when Abood was decided,
and is even more questionable today. See American Mfrs. Mut. Ins. Co. v. Sullivan,
526 U.S. 40, 53 (1999); Jackson v. Metropolitan Edison Co., 419 U.S. 345, 357
(1974). Compare, e.g., White v. Communications Workers of Am., AFL-CIO,
Local 13000, 370 F. 3d 346, 350 (CA3 2004) (no state action), and Kolinske v.
Lubbers, 712 F. 2d 471, 477-478 (CADC 1983) (same), with Beck v.
Communications Workers of Am., 776 F. 2d 1187, 1207 (CA4 1985) (state action),
and Linscott v. Millers Falls Co., 440 F. 2d 14, 16,and n. 2 (CA1 1971) (same). We
reserved decision on this question in Communications Workers v. Beck, 487 U. S.
735, 761 (1988), and do not resolve it here.

Janus, slip opinion at 35 and n. 24.

4. Agency fees are authorized under 45 U.S.C. 8 152 Eleventh. Plaintiffs’ claims arise
under the First and Fifth Amendments to the United States Constitution. They seek to have agency
fees declared unconstitutional in the RLA context.

JURISDICTION AND VENUE

5. The Court has subject matter jurisdiction under 28 U.S.C. § 1331, and 28 U.S.C. §
1343.

6. Venue is appropriate in this jurisdiction because a substantial part of the events or
omissions giving rise to the claim occurred in this judicial district. 28 U.S.C. § 1391(b)(2).

7. Newark would appear to be the most appropriate Vicinage because the events arose
out of Plaintiffs’ employment, which occurred in Newark, New Jersey. See generally, Local Civil

Rule 40.1(a).
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PARTIES

8. Plaintiff Linda Rizzo-Rupon is an “employee” under 45 U.S.C. § 151 Fifth and 45
U.S.C. 8 181. She works at Newark International Airport as a customer service representative. She
is covered by a collective bargaining agreement between United Airlines (not a party) and
Defendant IAM, District Lodge 141; but, she is not a member of the Union Defendants. She has
not signed a dues authorization card.

9. Plaintiff Susan Marshall is an “employee” under 45 U.S.C. § 151 Fifth and 45
U.S.C. § 181. She works at Newark International Airport as a customer service representative. She
is covered by a collective bargaining agreement between United Airlines (not a party) and
Defendant IAM, District Lodge 141; but, she is not a member of the Union Defendants. She has
not signed a dues authorization card.

10.  Plaintiff Noemieo Oliveira is an “employee” under 45 U.S.C. § 151 Fifth and 45
U.S.C. § 181. He works at Newark International Airport as a customer service representative. He
is covered by a collective bargaining agreement between United Airlines (not a party) and
Defendant IAM, District Lodge 141; but, he is not a member of the Union Defendants. He has not
signed a dues authorization card.

11. Defendant IAM is a “representative” under 45 U.S.C. § 151 Sixth and 45 U.S.C. §
181. Upon information and belief, its main office is located at 9000 Machinists Place, Upper
Marlboro, Maryland 20772-2687.

12. Upon information and belief, Defendant 1AM District Lodge 141 is a
“representative” under 45 U.S.C. § 151 Sixth and 45 U.S.C. § 181. Upon further information and
belief, its main office is located at 1771 Commerce Drive, Suite 103, Elk Grove Village, Illinois

60007-2139.
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13. Upon information and belief, Defendant 1AM Local Lodge 914 is a
“representative” under 45 U.S.C. § 151 Sixth and 45 U.S.C. 181. Upon further information and
belief, its main office is 160 Spring Street, Elizabeth, New Jersey, 07201.

FACTS

14. United Airlines and Continental Airlines Merger Agreement became effective on
October 1, 2010.

15. United Airlines and Continental Airlines were issued a single operating certificate
by the Federal Aviation Administration on November 30, 2011.

16.  Pre-merger, the United Passenger Service Employees were represented by
Defendant IAM and Defendant IAM District Lodge 141.

17.  Pre-merger, the Continental Passenger Service Employees were not represented by
a union.

18. Post-merger, the National Mediation Board conducted a “single-carrier
proceeding,” wherein the Board works out union representation issues where there are mergers.
See generally, National Mediation Board Manual § 19.5 (June 12, 2018), a selection of which is
attached hereto as Exhibit 1.

19.  The single-carrier proceeding led to an election whereby the employees could
choose between Defendant IAM or no union. Defendant 1AM prevailed. United Airlines, 39 NMB
294 (March 8, 2012) (NMB Case No. R-7313), attached hereto as Exhibit 2.

20. Currently, all Plaintiffs are in a bargaining unit covered by a collective bargaining
agreement titled “Passenger Service Employees 2016-2021 Agreement.” (“PSE Agreement”). A
copy of the relevant portions is attached hereto as Exhibit 3.

21.  As authorized by 45 U.S.C. § 152 Eleventh, Article 8, Part B. 1. of the PSE
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Agreement requires nonmembers of Union Defendants to pay an agency fee:

As a condition of employment, all employees of the Company covered by
this Agreement will, on the effective Date of this Agreement, become and remain
members in good standing of the Union or, in the alternative, render the Union a
monthly sum equivalent to the standard monthly dues required of the Union
members (“Service Fees.”) Employees covered by this Agreement and hired on or
after the Agreement’s effective date will comply with these requirements on or
before the 60" day following their initial seniority date.

22.  Article 8, Part B. 8. of the PSE Agreement discusses delinquency of service fees:

If an employee covered by this Agreement becomes delinquent in the payment of
monthly dues or Service Fees, the Union will take steps necessary in accordance with its
established procedures to notify the employee in writing that he is delinquent in the
payment of monthly membership dues or Service Fees as specified herein and accordingly
will be subject to discharge as an employee of the Company. If such employee still remains
delinquent in the payment of dues or service fees after the Union has completed all steps
in its established procedure, the Union will certify in writing to the Company that the
employee has failed to remit payment of dues or Service Fees within the grace period
allowed under the Union’s procedure and is, therefore, to be discharged. The Company
will then promptly notify the employee involved that he is to be discharged from the
services of the Company and will promptly take proper steps to so discharge the employee.

23. Upon information and belief, agency fees are generally collected by Defendant

IAM Local Lodge 914 and remitted to Defendant IAM District Lodge 141. See, International

Association of Machinists and Aerospace Workers Constitution (January 1, 2017) at Article XXII

8§ 4 pp. 83-84, attached hereto as Exhibit 4.

24, Upon information and belief, Defendant IAM District Lodge 141 pays a per capita

tax to Defendant IAM on behalf of itself and Defendant IAM Local Lodge 914. See, International

Association of Machinists and Aerospace Workers Constitution (January 1, 2017) at Article VII §

4 pp. 41-43. 1d.

25. Each Plaintiff received a September 8, 2017 letter from Alexander Gerulis,
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Secretary Treasurer of Defendant IAM District Lodge 141 (attached hereto as Exhibit 5). Plaintiffs
were offered an opportunity to join the union. The letters also noted certain fee-payer requirements
and a potential penalty for failing to keep up with payments:

According to IAM’s records, you are recognized as a fee objector. Therefore, your
fee will be reduced per the letter you received. The reduced initiation fee is $77.87
and the reduced non-member fee is $43.26/month. You should have already
received notice of the obligation to pay initiation and monthly dues or fees when
you joined the bargaining unit, but whether or not you did, you now have thirty (30)
days from the date of this letter to make your initial payments of the
initiation/reinstatement fee and the first month’s dues. If you fall two months in
arrears in making the required payments you will be terminated from employment
under the terms of the collective bargaining agreement.

After making these payments, you must continue to be in compliance with your
financial obligations by making monthly payments to the union. The easiest way to
meet your obligation going forward is to sign the attached check-off authorization,
so that your monthly fees are automatically deducted from your paycheck. If you
do not authorize check-off, you are responsible to make monthly payments by
check to the union. Even if you agree to check-off, you still should send your first
payment for initiation/reinstatement fee and one month’s dues or fees to this office
by check.

Please fill out and return the application with your payment of $1221.13 to

I.LAM.A.W District Lodge 141 at the address indicated on the letterhead. If you

have any questions about these materials or have some explanation for nonpayment,

please do not hesitate to contact us.
Exhibit 5.

26.  Perhaps contrary to the Union Defendants’ preferred procedure, Plaintiff Rizzo-
Rupon has been sending her agency-fee checks to Defendant IAM District Lodge 141 as opposed
to Defendant IAM Local Lodge 914. For reasons that are not entirely clear, Plaintiff Rizzo-

Rupon’s March 2018 and April 2018 checks were returned to her by Defendant IAM District

Lodge 141 and requested to be sent to Defendant IAM Local Lodge 914 despite the January 2018,

1 The handwritten material on Plaintiff Rizzo-Rupon’s letter are her own notes.
7
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February 2018, May 2018, June 2018, and July 2018 checks being accepted by Defendant IAM
District Lodge 141. A letter from Defendant District Lodge 141 is attached hereto as Exhibit 6.
27.  Plaintiff Rizzo-Rupon sent replacement checks for the March 2018 and April 2018
checks to Defendant IAM District Lodge 141 on December 27, 2018. Plaintiff Rizzo-Rupon’s
letter is attached hereto as Exhibit 7.
28. Upon information and belief, all Plaintiffs are current in their agency-fee
payments.

CAUSES OF ACTION

COUNT I - Agency fee

29.  Plaintiffs incorporate paragraph 1 through 28 as though fully set forth herein.

30. Union Defendants, under color of federal law, force employees to financially
support the Union Defendants or suffer discharge from their jobs.

31.  The Union Defendants’ actions are authorized by 45 U.S.C. § 152 Eleventh, yet the
federal government lacks a compelling governmental interest to require nonmembers to financially
support a union,

32.  Plaintiffs are suing the Union Defendants under the First and Fifth Amendments
and under 28 U.S.C. § 2201, the Declaratory Judgment Act. More specifically, Plaintiffs seek a
declaration that, under Janus and/or any other relevant case law, agency fees are unconstitutional
in the Railway Labor Act context.

DEMAND FOR RELIEF

WHEREFORE, Plaintiffs hereby request that this court:
a. Declare that the RLA’s authorization of compulsory agency fees, 45 U.S.C. § 152

Eleventh is unconstitutional.
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b. Enjoin the Union Defendants from attempting to force Plaintiffs to financially

support the Union Defendants as a condition of employment.

C. Award appropriate compensatory and/or nominal damages.
d. Award Plaintiffs their attorney fees along with costs; and
e. Grant all other relief that the Court deems just, proper, and equitable.
By:  /s/ Matthew C. Moench

Patrick J. Wright, Esq.*

Mackinac Center Legal Foundation
140 W. Main Street

Midland, M1 48642

(989) 631-0900
wright@mackinac.org

* pro hac vice application pending

January 8, 2019

Matthew C. Moench, Esqg.
Moench Law, LLC

1303 Roger Avenue
Bridgewater, NJ 08807
(908) 208-1910
moenchlawllc@gmail.com

Counsel for Plaintiffs,
Linda Rizzo-Rupon,
Susan Marshall,

and Noemio Oliveira
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NATIONAL MEDIATION BOARD
REPRESENTATION MANUAL

Revised Text Effective June 12, 2018

NOTICE

This Manual provides general procedural guidance to the National Mediation Board’s
staff with respect to the processing of representation cases before the NMB. Such
procedural guidance is not required by or subject to the Administrative Procedure
Act. The provisions of this Manual are neither obligatory upon the Members of the
Board nor do they constitute the exciusive procedure for the NMB's investigation of
representation matters pursuant to the Railway Labor Act.

Mary L. Johnson
General Counsel

(Revised text is effective June 12, 2018, and replaces all previous versions of the
Manual as of that date.)
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18.0

19.0
18.1

19.2

19.3

business days after the date of the tally. Participants may respond to such
allegations by 4 p.m., Eastern Time, seven (7) business days after the General
Counsel’s receipt of the interference allegations. All submissions must comply
with the simultaneous service requirements in Manual Section 1.2.

Aliegations of election interference must state a prima facie case that the
laboratory conditions were tainted and must be supported by substantive
evidence. Allegations of election interference not sufficiently supported by
substantive evidence will be dismissed.

If the NMB finds a prima facie case of election interference, the General Counsel
will notify the participants in writing or electronically.

BARS TO REPRESENTATION APPLICATIONS

The NMB's representation bar procedures are set forth in the NMB Rule §1206.4
(29 CFR §1206.4).

MERGER PROCEDURES

Merger

Merger is a consolidation, merger, purchase, lease, operating contract,
acquisition of control, or similar transaction of two or more business
entities.

Authority

Pursuant to Section 2, Ninth, the NMB, upon an Application, has the
authority to resolve representation disputes arising from a merger
involving a Carrier or Carriers covered by the RLA. The NMB will consider
these representation issues on a case-by-case basis.

Notice to NMB

A Carrier should notify the NMB electronically at OLA-efile@nmb.gov when
any of the transactions described in Section 19.1 occur, or of:

1) an intent to merge, at the same time it files with the Surface
Transportation Board (STB) or the Department of Transportation (DOT);
and

2) a completed merger including the date of the merger and the
Carriers (or business entities) involved.

26
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19.4

19.5

19.501

19.6

Notices must comply with the service requirements of Section 1.2.

Initiation of Procedure for Determination of a_Single Transportation
System

Any organization or individual may file an application, supported by
evidence of representation or a showing of interest (See Section 19.601),
seeking a NMB determination that a single transportation system exists.

Merger Investigations

After an application is filed, the NMB will conduct a pre-docket
investigation to determine whether a single transportation system exists.
The investigation may take any form appropriate to the determination.

Factors Indicating a Single Transportation System

The following are some indicia of a single transportation
system:

(1) published combined schedules or combined routes;
(2) standardized uniforms;
(3) common marketing, markings or insignia;

(4) integrated essential operations such as
scheduling or dispatching;

(5) centralized labor and personnel operations;

(6) combined or common management, corporate
officers, and board of directors;

(7) combined workforce; and,

(8) common or overlapping ownership.

Procedure After Finding Single Transportation System

If the NMB determines that a single transportation system exists, the
investigation will proceed to address the representation of the proper craft
or class. The bar rules in NMB Rule §1206.4 (29 CFR § 1206.4) do not
apply to applications filed under this section.

27
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4N THE MATTER OF THE REPRESENTATION OF..., 33 NMB 284 (2012)

39 NMB 294 (N.M.B.), 39 NMB No. 30, 2012 WL 786234
National Mediation Board (NMRB)

IN THE MATTER OF THE REPRESENTATION OF EMPLOYEES
OF UNITED AIRLINES PASSENGER SERVICE EMPLOYEES

39 i ‘:- e
arch 8, 2012
*294 CERTIFICATION
**1 The services of the National Mediation Board (Board) were invoked by the International Association of Machinists
and Aerospace Workers (IAM) on September 20, 2011, to investigate and determine who may represent for the purposes
of the Railway Labor Act (RLA), as provided by Section 2, Ninth, thereof, personnel described as “Passenger Service
Employees,” employees of United Air Lines (Carrier).

At the time this application was received, these employees were represented in part by the IAM and in part by the
International Brotherhood of Teamsters.

The Board assigned Investigators Maria-Kate Dowling and Angela I. Heverling 1o investigate.

FINDINGS
The investigation disclosed that a dispute existed among the craft or class of Passenger Service Employees, and
by direction of the Board, the Investigators were instructed to conduct an election to determine the employees'

representation choice,

The following is the result of the election as reported by Investigators Dowling and Heverling,

Election Resulis for Passenger Service Emplayees

Elgible Employees . 16,720
Total Vahd Votes 14,170
IAM 8,240
Other 65
T Void 13
o “No” Votes T 5,865

WESTLAW © 2018 Thomson Reuters. No claim to original U,S. Government Works, 1
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N THE MATTER OF THE REPRESENTATION OF..., 39 NMB 284 (2012)

*295 The Board further finds that: the Carrier and employees in this case are, respectively, a Carrier and employees
within the meaning of the RLA, as amended; this Board has jurisdiction over the dispute involved herein; and the
interested parties, as well as the Carrier, were given due notice of the Board's investigation,

CERTIFICATION

NOW, THEREFORE, in accordance with Section 2, Ninth, of the RLA, as amended, and based upon its investigation
pursuant thereto, the Board certifics that the International Association of Machinists and Aerospace Workers has been
duly designated and authorized to represent for the purposes of the RLA, as amended, the craft or class of Passenger
Service Employees, employees of United Air Lines/Continental Airlines, its successors and assigns,

By direction of the NATIONAL MEDIATION BOARD,
Mary L., Johnson
General Counsel

29 NMB 294 (N.M.B,), 39 NMB No. 30, 2012 WL 786234

End of Document @ 201& Thomson Reuters. No clain to original ULS. Government Works.

WESTLAW © 2018 Thomson Reuters. No ciaim to original U.S. Government Works. 2
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Passenger Service Employees
2016 — 2021 Agreement

Between United Airlines and
The International Association of Machinists
And Aerospace Workers (IAMAW)
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2016 - 2021 PASSENGER SERVICE AGREEMENT

ARTICLE 8 UNION REPRESENTATION

ARTICLE 8: UNION REPRESENTATION

A. Recognition The Company recognizes the Union as the exclusive representative and
sole collective bargaining agent with respect to rates of pay, rules and working conditions
for all employees employed by the Company composing the craft or class of Passenger
Service Employees for purposes of the Railway Labor Act, pursuant to the certification
issued by the National Mediation Board on March 8, 2012, in Case No. R-7313,

B. Union Security

1.  Asa condition of employment, all employees of the Company covered by
this Agreement will, on the Effective Date of this Agreement, become and remain
members in good standing of the Union or, in the alternative, render the Union a
monthly sum equivalent to the standard monthly dues requited of the Union
members (“Service Fees.”) Employees covered by this Agreement and hired on or
after the Agreement’s effective date will comply with these requirements on or
before the 60th day following their initial seniority date.

2. During the lifc of this Agreement the Company agrees to deduct from the
pay of each member of the Union and remit to the Union standard initiation (or
reinstatement) fee, Service Fees, and monthly membership dues uniformly levied in
accordance with the constitution and by-laws of the Union as prescribed by the
Railway Labor Act, as amended, provided such member of the Union veluntarily
executes form(s), to be known as a check-off form. Such authorization form will be
provided by the Union, and will provide such information as the Company may
require to make the deductions. The Company will pay over to the District Todge
141 the wages withheld for such fees and/or dues. The amount so withheld will be
deducted from the appropriate paycheck, reported and paid to the Union monthly,
The employee’s employee number, last name, first name, middle initial, dues or fees
deducted, dues rate, rate of pay, station code, department, job, and status of
employment will be transmitted with the monthly fees/dues.

a. The Company will advise the Union of the name, employee number,
hirc date, home address, station code, department, job of any new hires and the
names, employee numbers and dates of all other employees covered by the
Agreement who have been terminated, laid off, retired, transferred, changed
status, or recalled at the time the Company turns over the monies to the Union
per above.

3. Tt will be the responsibility of any employee who is not on a dues
deduction program to kecp their membership current by direct payments of monthly
dues or Service Fees to the Union.,

4, No cmployee covered by this Agreement or an employee whose
employment is terminated pursvant to the provisions of this Section B, nor the
Union, will have any claim for loss of time, wages or any other damages against the
Company because of the Company’s agreeing to this Section B of this Agreement or
because of any alleged violation, misapplication, compliance or non-compliance
with any of the provisions of this Section B. The Union will indemnify the
Company and hold the Company harmless from any and all such claims and any and

8-1
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2016 - 2021 PASSENGER SERVICE. AGREEMENT

ARTICLE 8 UNION REPRESENTATION

all legal fees incurred by the Company in connection therewith, except to the extent
that such claims or fees are finally determined by a court of competent jurisdiction
to have resuited from the gross negligence, fraud or willful misconduct of the
Company. If the Company is named as a defendant or charged party in any action
by an individual discharged pursnant to the provisions of this Article, the Company
will promptly notify the Union and the Union will undertake the defense of the case,
Subject to the Company’s right to elect to undertake its own defense, the Union will
maintain the exclusive right to defend, settle, mitigate damages, litigate, and/or take
whatever action it desms necessary and proper through attorneys of the Union’s
choosing and at the Union’s cost. If the Company decides to retain its own counsel,
it will do so at its own cost, and not at the cost of the Union, and if the Company
elects to undertake its own defense the Union will be relieved of its obligation in this
Section to indemnify the Company and hold the Company harmless. Nothing in this
Section will prohibit the Union from filing a claim against the Company for non-
compliance with this Section B or obligate the Union to indemmify the Company for,
hold the Company harmless from, or defend the Company in the event the Union
files such a claim against the Company.

5. Any employee maintaining, or maintaining and accruing, senjority under
this Agreement but not employed in a classification covered by this Agreement will
not be required to maintain Union membership during such employment but may do
50 at his option. Should such employee return to a classification covered by this
Agreement, he will be required to become a member of the Union within 15 days
after the date he returns to such classification, and will, as a condition of
employment in classifications covered by this Agreomcnt, becoms & momber of the
Union and maintain membership in the Union so long as this Section B remains in
effect, to the extent of paying an initiation (or reinstatement) fee and/or monthly
membership dues or Service Fees.

6. The payment of membership dues or Service Fees will not be required as a
condition of employment during leave of absence without pay.

7. The provisions of this Section B will not apply to any employee covered
by this Agreement to whom membership in the Union is not available by tender of
initiation (or reinstatement) fee, if applicable, and monthly dues ar Service Fees,
upon the same terms and conditions as are generally applicable to any other
employee of his classification at his point on the Company’s system or in the local
lodge on the Company’s system to which assigned by the Union, or to any employee
to whom membership in the Union is denied or terminated for any reason other than
the failure of the employee to tender initiation (or reinstatement) fee, if applicable,
and monthly dues.

8. If an employee covered by this Agreement becomes delinquent in the
payment of monthly dues or Service Fees, the Union will take steps necessary in
accordance with its established procedures to notify the employee in writing that he
is delinquent in the payment of monthly membership dues or Service Fees as
specified herein and accordingly will be subject to discharge as an employee of the
Company. If such employee still remains delinquent in the payment of dues or
service fees afler the Union has completed all steps in its established procedure, the

8-2
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2016 - 2021 PASSENGER SERVICE AGREEMENT

ARTICLE 8§ UNION REPRESENTATION

Union will certify in writing to the Company that the employee has failed to remit
payment of dues or Service Fees within the grace period allowed under the Union’s
procedure and is, therefore, to bo discharged. The Company will then promptly
notify the employee involved that he is to be discharged from the services of the
Company and will promptly take proper steps to so discharge the employee.

9. When a member of the Union properly executcs a dues or fees
authorization check off form the President and Directing General Chairman of the
Union will forward the necessary information to a Payroll Representative designated
by the Company. A check off form must be completed in a legible manner
acceptable to the Company or it will be returned to the President and Directing
General Chairman of the Union for correction.

10. Any notice of revocation of checkoff authorization as provided for in this
Atticle or the Railway Labor Act, as amended, must be in writing, signed by the
employee and 2 hard copies delivered by first class mail or other mode of delivery
accepted in the ordinary course of business, addressed to the President and Directing
General Chairman of the Union. Dues or Service Fee deductions will be continued
until 1 copy of such notice of revocation is received by the appropriate Payroll
Representative from the President and Directing General Chairman of the Union.

11. An employee who has executed a check off form and who (1) has been
promoted to a job which is not covered by the Agreement and in which the
employce does not pay a monthly administrative fee to retain seniority pursuant to
Article 7.G.3, (2) resigns from the Company, (3) is laid off and accepts employment
in classifications not covered by any IAM Agreemeni, or (4) is otherwisc terminated
from the employ of the Company, will be deemed to have automatically revoked his
assignment as of the date of such action. If such an employee (1) transfers back or
returns to a job covered by the Agreement, (2) is rehired, (3) is recalled, or (4) is re-
employed, further deductions of Union dues will be made only upon execution and
receipt of another check off form. An employee who has executed a check-off form
who enters layoff status dircetly from a position covered by this Agreement will
have his dues or Service Fees deductions automatically reinstated upon direct recall
to a classification covered under this Agreement.

12, The Union will be responsible to collect (1) back dues or Service Fees
owed at the time of starting deductions for any employee, (2) dues or Service Fees
missed because the employee was delinquent in dues or fees at the time of going on
leave of absence, and (3) initiation (or reinstatement) fees or dues or Service Fees
missed because of accidental errors in the Union’s accounting procedure.

13. Dues or Service Fee deductions are to be withheld from the first pay date
of the month. Should a deduction be missed, or in the event an insufficient amount is
deducted the proper adjustment will be made from the next pay check(s) until
collected.

14. Check off forms submitted to the Company at least 12 days or more before

the first nay date of the month will commence deductions on that dats. When a

check off form is submitied to the Company that indicates an initiation (or

reinstatement) fee is to be withheld that fee will be withheld equally from the first 2
8-3
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pay dates of the month and dues or Service Fee deductions will commence the
following month.

15. In the event of termination of employment, there will be no obligation of
the Company to collect initiation (or reinstatement) fee or dues or Service Fees until
all other deductions have been made, and such obligation to collect dues or Service
Fees will not extend beyond the pay period to which the employee’s last day of
work occurs.

16. The seniority status and rights of employees granted leaves of absence to
serve in the Armed Forces will not be terminated by reason of any of the provisions
of this Section B, but such employees will upon resumption of employment in
classifications covered by this Agreement be govemed by the provisions of Secticn
B.2 above.

17. When an employee is to be discharged by the Company under the
provisions of this Section B, the discharge will be deemed to be for cause within the
meaning of the terms of this Agreement. A grievance by an employee who is to be
discharged as the result of an interpretation or application of the provisions of this
Section B will be subject to the following procedure:

a. Such employee who believes that the provisions of this Section B
pertaining to him have been improperly interpreted or applied and who desires
a review must submit his request for review in writing within 5 days from the
date he receives notification of the discharge. The request will be submitted to
the Vice President of Labor Relations with a copy to the President and
Directing General Chairman of the Union. The Vice President of Labor
Relations or his designee will review the grievance and render a written
decision, to the employee, with a copy to the President and Directing General
Chairman of the Union not later than 10 days following receipt of the
grievance.

b, If the decision is not satisfactory to either the employee or the Union,
then ecither may appeal the grievance directly to the System Board of
Adjustment within 15 days from the date of the decision. The terms governing
the Board of Adjustment will be applicable, except as otherwise specified
herein.

¢. During the period a grievance is pending under the provisions of this
Section and until a decision is rendered by the Vice President of Labor
Relations or his designee, or by the Board of Adjustment if appeal is made to

that Board, the employee will not be discharged from the Company because of
non-compliance with the terms of this Section A.

d.  Saturdays, Sundays, and holidays will be excluded only from the time
limits specified in this Section B.17.

C. Union Officials

1. The Union will notify the Company in writing of the -eclection,
appointment, or removal of Union shop steward(s). The District Lodge will notify

84
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the Company in writing of the Committee members at that location.

2. Effective upon the Date of Signing of this Agreement, the Company will
assume the cost of a total of 150,000 hours of straight-time pay per year, to be used
by shop stewards and other employees authorized by the Union for the purpose of
administration of this Agreement and all other collective bargaining agreements
between the Union and the Company.

a. Shop Stewards and other employees authorized by District Lodge
141 must give prior notice and report all time spent on Union business to the
designated management representative.

b. The Union will apportion the total annual allotment of 150,000 hours
among the Company collective bargaining agreements it administers. In the
event of an increase or reduction in the number of such agreements, the parties
will meet to discuss and agree upon a proportionate adjustment in the hours
allotment.

3. The parties will work with each other in good faith to ensure both that: (1)
employees are reasonably represented in grievances and (2) the Company’s
operation continues without undue delay.

4. The Union will provide the Company with the names, addresses, and
phone numbers of its official Union Representatives.

5. The Company will provide the Union a reasonable amount of time as
needed (not to exceed 2 hours) to participate in new-hire orientation for employeses
covered under this Agreement,

6. If requested by the Union and agreed to by the Company, Local
Committeemen may be assigned to the Day Shifi and to Saturday and Sunday as
regular days off. In the event a significant dispute arises and remains unresolved it
may be escalated to the level of AGC and HR at that station/location and, if not
resolved, to the VP of Labor Relations and the President and Directing General
Chairman.

D. Union Travel and Access to Company Facilities

1. Union Travel Employees of the Union will be furnished positive space

transportation over the lines of the Company for the purpose of administering this

Aprcement at the level and to the extent such passes are provided to officials of
other unions representing other Company work groups.

2. Bulletin Boards

a. The Company will provide bulletins boards (maximum dimension 3’
x 5°) acceptable to the Company for the Union’s exclusive use at each
station/location where employees covered by this Agreement are located. The
Company and the Union will determine the placement of bulleting boards by
mutual agreement.

8-5
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b.  No political, inflammatory, controversial, or derogatory material will
be permitted on Union bulletin boards. Union bulletin boards will be used
exclusively for Union notices or materials regarding the following;

Educational materials relating to contract administration
Excerpts from official Union publications

¢  Union recreational and social affairs

¢  Union elections

¢  Union appointments and results of Union elections
¢  Union meetings

L ]

L ]

There will be no other general distribution or posting by employees on the
Company’s property.

3. Unien Access. The Company will sponsor the officially designated
representative(s) of the Union in obtaining appropriate credentials (S.LD.A. Badge).
The Company agrees to admit to its bases the officially designated representative of
the Union to transact business as is necessary for the administration of the Contract.
Such business will not interfere with the operations of the Company.

8-6
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ARTICLE VII
GENERAL SECRETARY-TREASURER

Duties

SEC. 1. The G.S.T. shail be the secretary and keep
correct records of all meetings of the E.C. and of all
conventions of the G.L. He/She shall cause the pro-
ceedings of all meetings of the E.C. to be printed in
pamphlet form and mail a copy thereof to each L.L.
within 90 days from the date the minutes of the mest-
ing are approved. He/She shall conduct all corre-
spondence in the name of the G.I., excepting
correspondence dealing with the duties and responsi-
bilities of the office of the LP, and be subject to the
11 directions of the E.C. Whenever necessary he/she may
12 visit any L.L. or D_L. for the purpose of instructing the
13 officers in the performance of thejr duties. He/She
14 shall assume responsibility regarding the issuance of
15 Veteran Badges. He/She shall have the general super-
16 vision of the business of his/her office and, upon re-
17 quest, shall submit his/her books of account together
18 with all papers, files, documents, etc., in his/her pos-
19 session for the inspection of the E.C. and the certified
20 public accountant. Ie/She shall also codify and index
21 the various articles and sections of this Constitution.

—
O NGO YO P

Receipt of Funds

22  SEC. 2. The G.8.T. shall receive all funds paid to
23 the G.L. from all sources and distribute same to the
24 credit of the accounts for which they are intended.
25 District lodges, local lodges not affiliated with a full
26 service district lodge, and unaffiliated local lodges, at
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their option, may elect to have all monthly member-
ship dues and fees collected by the G.S.T. Initiation
and reinstatement fees will be reconciled with the D.L.
and/or L.L. The G.8.T. shall distribute the appropriate
amounts from the monthly dues and fees collected to
the D.L.s and LLs. He/She shall keep a systematically
arranged book account between the G.L. and each L.L.
He/She shall, upon request of any L.L., furnish a copy
of the expense account of any paid representative of
the G.L. for the period specified by such L.L., pro-
vided such request does not include a period prior to
the next preceding G.L. audit.

P
MNP OO0 I AW =

Deposit of Funds

13  SEC. 3. All monies received by the G.S.T. shall be
14 deposited daily by him/her in a bank of sound financial
15 standing in the name of the G.L., which deposit shall
16 be subject to withdrawal check signed by the G.S.T.
17 and countersigned by the LP. He/She shall invest, in
18 conformity with the provisions as contained in SEC. 3,
19 Art. V., the accumulated G.L. funds in excess of
20 $100,000 as directed by the E.C.

Per Capita Tax and Fees

21  SEC. 4. The G.S.T. shall collect per capita tax in
22 proportion to the business transacted as shown by the
23 regular monthly report of each L.L., in accordance
24 with the following rates, which include subscriptions
25 to the .A.M.’s magazine, THE JOURNAL, which will
26 be published periodically, and the premium of L.L.. and
27 D.L. officers’ and employees’ bonds as required by
28 law ot G.L. policy, up to a maximum of $10,000 as
29 prescribed in SEC, 6 of this Art.
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Monthly per capita tax for all members:

Effective January 1, 2009, the monthiy per capita
tax due G.L. shall be equal to the per capita tax in ef-
fect for 2008 plus $4.00 plus the percentage increase
in the weighted average on a union-wide basis of one
hour’s eamings of each L.L. member in effect on the
31% day of August 2008. Notwithstanding any con-
trary language in Article XXII, Section 9, district
lodges which are over the minimum D.L. per capita
may not add any part of this $4.00 to their per capita
tax without specific authorization from the member-
ship and in accordance with D.L. bylaws,

Effective January 1, 2011, the monthly per capita
tax due G.L. shall be increased by $2.00 plus the aver-
age of the percentage increase in the Consumer Price
Index for Urban Wage Earners and Clerical Workers
{CPI-W) as published by the U.S. Department of La-
bor’s Bureau of Labor Statistics and the Canadian
Consumer Price Index as published by Statistics Can-
ada. The “not seasonally adjusted” indices will be
used. Notwithstanding any contrary langnage in Arti-
cle XXITI, Section 9, district lodges which are over the
minimum D.L. per capita may not add any part of this
$2.00 to their per capita tax without specific authori-
zation from the membership and in accordance with
D.L. bylaws.

Effective January 1, 2012, and each January 1 there-
after, the monthly per capita tax due G.L. shall be in-
creased by the percentage increase in the CPI indices
as described above.

Ninety percent (30%) of the regular G.L. per capita
tax or the reduced G.L. per capita tax, whichever is the
lower, shall be allocated to the General Fund. Ten per-

LoD ~Johnth LN =

[N [
== - R B RN Rl rl el e e



Case 2:19-cv-00221 Document 1-4 Filed 01/08/19 Page 6 of 8 PagelD: 30

ARTICLE VI 43
1 cent (10%) of the regular G.L. per capita tax or the re-
2 duced G.L. per capita tax, whichever is the lower, shall
3 be allocated to the Strike Fund.
4 Benefits from the Strike Fund shall be paid in accord-
5 ance with SEC. 6, Art. XVL
6 Monthly dues for
7 G.L. affiliation.................determined by the E.C.
8 Unemployment stamp $ 1.00
9 Permanent retirement card
10 for all members $15.00
11 Initiztion or reinstatement per
12 capita tax $15.00
13 Reinstatement per capita tax when dues books
14  or dues cards are issned by G.S.T.
15 (Secs. 5,15, and 19, Art, D.covciscsninsssnnena $15.00
16 G.L. initiation or
17  reinstatement fee....ocuresnnr determined by the E.C.
18 Upon receipt of per capita tax, accompanied by the
19 report of any L.L., the G.S.T. shall furnish stamps as

8

receipts, in proportion to the number of initiations, re-
instatements and number of months’ dues paid.
He/She shall also keep a record of all members affili-
ated with G.L.

The G.S.T. shall furnish a uniform dues book or
dues card at cost to L.Ls. in which stamps may be af-
fixed and cancelled. Dues books shall contain spaces
for the entering therein of transfers, assessments and
the designation of the amount of dues chatged by each
L.L., and for the registering of votes in G.L. elections.
Space shall also be provided for the insertion of the
Congressional or Assembly District, Legislative As-
sembly or Parliamentary Constituency of the member.

L W Wbk N R [
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ARTICLE XX
DISTRICT LODGES
Definition
SEC. 1. AD.L. is a delegate body made up of rep-
resentatives duly elected from the L. Ls. within the rail-

1
2
3 road or air transport system, industry, or locality in
4 which the D.L. ig established.

Purpose

SEC. 2. D Ls. shall be established and chartered by
the GL. upon railroads and airlines, in industries
where mutual shop interests require it, and in localities
where 2 or more L.Ls. exist, provided the total mem-
bership is sufficient to meet all the requirements of this
10 Art., for the purpese of securing mutual protection,
11 harmonious action, and close cooperation in all mat-
12 ters relating to the trade.

D OC =] &N LA

Jurisdiction

13 SEC. 3. The jurisdiction of all D.Ls. shall be deter-
14 mined and defined by the E.C.

15  Each L. within such jurisdiction shall become af-
16 filiated with the D.L. unless specially exempted by
17 said D.L. upon the approval of the E.C.

Authority

18  SEC. 4. D.Ls. shall have authority over and control
19 ofall L.Ls. within their jurisdiction, subject to the ap-
20 proval, however, of the G.L. Effective January 1,
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20086, all dues and assessments of the affiliated L Ls.
shall be remitted monthly to the D.L. §.T. in a manner,
and on forms, determined by the D.L. S.T. The D.L.
shall remit to the G.L. the Monthly Membership and
Per Capita Tax Report for each affiliated L.L.. The D.L.
shall remit to the L.L. the balance equal to the L.L.
dues minus G.L., and D.L. per capita taxes and required
affiliation fees. A detailed explanation shall accom-
pany the remittance. The bylaws of the D.Ls., and the
proposed amendments thereto, shall be submitted to
the LP. for his/her examination, correction, and ap-
proval before final adoption. The provisions of this
Constitution shall, insofar as they are practical and
adaptable, apply to and control all D.Ls.

OO0t -1 Lh B WD —
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Minimum Wage Scales

15 SEC. 5. D.Ls. shall establish a minimum scale of
16 wages in their respective localities for members em-
17 ployed as machinery erectors, and no member of any
18 L.L. shall accept work as a machinery erector under
19 the minimum wage established for the locality where
20 employed.

21  D.Ls. may also establish minimum wage rates in
22 their respective localities wherever they are in a posi-
23 tion to enforce such rates, subject to the approval of
24 the E.C.

Qualifications for Office

25 SEC. 6. Any member in good standing who is not
26 barred from holding union office by applicable civil
27 law, or ineligible therefore under applicable provisions
28 of this Constitution, is qualified for election as a D.L.
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September 8, 2017

E i ;E i ARTICLE ADDRESSED 70:
Susan D, Marshall Em%
u241161 Ei g E‘; { Metuchen NJ oga4n-1053
156 Plainfield Road S UL
Metuchen, NI 08840 . .

1

Dear Susan D. Marshall,

We want to take this opportunlty, once again, to welcome you to employmént at United Alrlines
and to give you some infarmation about the Unlon that represerits you in th‘E workplace.
District Lodge 141 of the International Assoclation of Machinists and Aerosp;ace Workers (the
1AM or the Machinists Unon) is the collective bargalning representative for the workers gt this
facility, and your membership Is with Local Lodge 914, You should already have received
Information about your rights and obligations under the contract between tl?e 1AM and the
Company and the many important benefits that come with IAM membershi]ia.

1
We want to reiterate that the wages, health insurance, retirement benefits, ind other
protections provided by this collective bargaining agreement were not provllded by the
Company as an act of generosity, Rather, they are the result of the collective bargaining process.
Without the legal protection of the collective bargaining agreement, your er#:ployer would be
free to change or even eliminate health insurance, vacations and ho lidays, retirement, and many
other benefits you will enjoy. And, without a strong union supported by the iernployees, the
Union’s ability to protect and improve your wages and benefits in the futurejmay suffer,

We encourage you to join your union. The Union's Memnbership Application,|Check-Off
Authorization, Notice of Rights under your collective bargaining agreement, and the contract’s
union securlty clause are enclosed, The complete bargaining agreement can be found on our
wabsite at www.iam121.0rg,

Please note that your fellow employees voted to inclide In the collective bar Ining agreament
a provision requiring all employees to pay monthly dues or fees to the Union, We think this is
only fair because every employee of this Company benefits from the hard wén colleciive
bargalning agreement. But more im portantly, it was the democratically reached decision of your
co-workets. '

3
As axplained In the enclosure, while monthly fees or dues payments are reqtg\tred, formal
membership in the Union Is not required. You shauld understand, however, fhat if you decline
membership you will be giving up the right to vote for Union officers, attend|meetings to
determine bargaining demands, or participate in the ratification of collecﬁve% bargaining
agreements and strike votes; the right to serve on negotiating committees; the right to serve as
delegates to the International Union’s Convention; as well as the right to enjtlay the benefits
provided by the Union Privilege Program, Including low-interest credit cards,iprescription drug
cards, life insurance, legal and travel services. - ~

TAM AW Diginc: Lodge #] F nandia! Oifce | (765 Commerce Drive, Sune 101 [ Ex Grove Village: 1 60007 1 SER-R08-FA11 [ IAM 14T ORG
i
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Page 2

According to the IAM’s records, you are recognized as a fee objector. There]'ore, your fee will be
reduced per the letter you received. The reduced unlon Initiation fee Is $77.87 and the reduced
non-member fee is $43.26/month. You should have already received notice of the obligation to
pay initiation and monthly dues or fees when you Joined the bargaining unit] but whether or not
you did, you now have thirty (30} days from the date of this letter to make your initial payments
of the initiation/relnstatement fee and the first month's dues. If you fall two manths in arrears
In making the required payments you will be terminated from employment under the terms of
the callective bargaining agreement. Alsa note the legal obligations set out in the material
enclosed,

After making these payments, you must continue to be In compliance with your financial
obligations by making monthly payments to the unlon. The easiest way to your obligation
going forward is to sign the attached check-off authorlzatlon, so that your marthly fees are
automatically deducted from your paycheck. if you do not authorize check-aff, you are
responsible to make monthly payments by check to the union. Even If you agree to check-off,
you still should send your first payment for Initlation/reinstatement fee and one month’s dues
or fees to this office by check,

Please flll out and return the application with your payment of $121.13 to L, A.M.A.W District
Lodge 141 at the address indicated on the letterhead. i you have any questipns about these
materials or have some explanation for nonpayment, piease do not hesttate to contact us.

The Union belongs to its members, and we want every bargaining unit employee wa represent
to be an active, Involved unlon member. Anytime you wish to become a memhbet, just seek out a
union representetive and we will help you accomplish that.

Fael free to call aur tall-free number at 888-608-1411 for any questions.

In Solldarity,
A!exan%er Gerulis
Secretary Treasurer
Enclosure

ce S. Pantoja ~ GVP, Transpertation
J. Tiberi — COS, Transportation
0. Cabrera— 1914 ST

|
1AM A VW Bistict Loeige 147 Financia) Office | 1753 Commerte Driva, Suite 107 ] Bl Grove Vicage. i, S0CO7 § 284 -6C8-111 | rAM141 ORG
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Linda Rizzo-Rupon

u222104

126 Main 5t

Whitzhouse Statian, N) 08885

Digar Linda Rizzo-Rupon,

We want to feke this opportunity, onte again, to weltame you ta employment at United Alrltrisg
arid to give you séme infbimation abaul the Unfon thist represents you in thi worknlire,

District Lardge 141 of the International Association of Machinists and Aetospace Workers {the
JAM or the Machinists Union} i the collective bargam]ng represantative for the werkars st this
facillw, and your mémbership 18 with Logat Lndge 914, ¥ou should already have received
inférmation abeut your rights and obligations under the ontract between the 1AM and the
_Comperiy snd the many iMportant bengfits that chine with |AM retbership.

We warnt to reiterate thatthe wages, hewlth insurance; vétirement benefits, and other
protections provided hy this collective bargaining agréement wafe not provided by the
‘Company as an act of generosity. Rather, they are the result of the coflective bargatning process.
Without the izgal protection of the collactive bargaining agraetment, vour employér would tie
Freato thange or even efimitate health insurance; vacations and holidays, retirement, o rvany
etherbenefits you will enjoy. And, without & strong union Supported by the eniployeds, the
Uritpn’s shility 1o protect and lm;:rcwe VOLIT Wages and Lianafits-Tn the future may suffer,

We encourdge you to joln your union. The Union’s Mamberstip Application, Chigck-Gif
Authorizatiori, Notice of Rights undiéryoyr ellectivi Sergaining agreentent, and the rontact's
union security clause are enclosed. The complete bargaining agreemant tat: be-found on our
wehsite at wiww.[dm14].0rg ‘

Please note that your fellow employees voted to include in the ciliective bargafﬁing agreement

a rovigian rgquiring ll eﬂTpInyees ti pay mpnthly dues b fées to the Union. We lhmk this Is

only falr Becauso avary artployes of this Company beneﬁt:. from the hard won collective

bargam:ng agresment, But morg 1m1mrtant!v, it was the demograticaily reached dems.nn of yaur
Lo~workers:

As explained in the enclosure, while monthly fees o7.dues payments are reguired, formal
membiership in the Union & nt reguired, Yoo shculd understand, however, that if you decline
membership you will be giving up the right to vote for Union officers, attend meetings to
determine bargatilng démangs, of partidipiate in the fatification of colléctive bargaining
agreentents and strike votes; the right to serve pn negotiating committeas: the right to serve as
delegetes 1o tha International Uninn's Corventign; as wel as. e right toenjoy the behefits
provided lwthe Unlon Privilege Peagram, Including Iaw-mterest credit cards, prascription dug.
tards, life insurnce, legal and travel services,
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Linda Rizzg-Rupon
September §, 2017
Page 2

SME
According to the |AN{'s records, you are recognized as a fee objector. Therefore, yaurfée will e Z 'DO)\J
reduted per the letier you raeeived. The reduted unian initistion fei i ¢ 577,87 and the reduced
nan-member {ee is 343, Zﬁfmﬁnth You should have already received notlce of the obligation i
iation and migiithly dues or fees when you joined the harzalding, unit, but whether ot not
yoo did, you. now have thirty {30} days from the date of this letter to make your.inttial payments , I':f
of the initiation/reinstatement fee and the first month's daes. If you f3l| twiy mianths in drcears ']} 0 N
in making the reguired payments you will be terminated frbid employment under the terms of
the collective bargaining agresment, Also note the legal obtigations set out in the material
enclosed,

After making these payments, you must continue to be in compliance with your financial

ebilgations by making monthlly payments (o the urion, The edskest way fo mieet your obligation

going Tarward is To sign the attached chetk-off authorization, so that your monthly fees are

sutamatically dedurtsd from your paycheck. 1l you do net authorize check-off, you dre

respensible to make monthly payments by check uwi thé unitn, Even if you azreé to eheck-oif,

you still shauld send your first payment for initiation/rainstatement fee and one month's duss

or fees to this uffice by chack. f‘
-p GN

Please fill gyt end return the apolication with your paymant of $121.13 ta LAM.AW Distelct

Lodge 141 at the address indicated on the lgttarhead. If you have any. questions about these !ﬁ"/

Taaterials or have some axplanation Tor notpayment; please do not hesitats Lo contact us.

The Union belongs toits membiars, sivd we want evary bargaining unlt employes we re;:resant
Lo be an active, imvaived urion mémber, Anytime you wish to becoma a member, just seakout @
{union representative and we will help you accomplish that,

Teel frag to call our of-free nummber at §88-608-1411 for 2ny questions,

In Solidarity,

Y - o & .
A 3o j!: Tt Kk 3
.ﬁlexancfer Geru fis
‘Secretary TreaSurer

Enclostire

£e; 5, Pantofa — GV, Transportation
J. Tiberl - CQS, Transportation
0. Catwera — 914 5T
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September 8, 2017 &

’ 1] !l ot Thn
Noemio M. Oliveira i g ‘ . 2T Badeiam
1242113 . | -s { -
2275 Biddle Lane i
Easton, PA 18040 111

Dear Noemio M. Diivelra,

We want to take this opportunity, once again, tc welcome you to employment at United Aidlines

and to gve you some information about the Linion that represents you in the workplace
District Lodge 141 of the International Assoctation of Machinists and Asrospace Workers (the
1AM or the Machinists Uinion) is the collective bargaining representative for the workers at this

facility, and your membership Is with Local Lodge 914. You should aiready have recelved
information about your rights and obligations under the contract between the 1AM and the

Company and the many important benefits that come with 1AM membership.

We want to reiterate that the wages, health insurance, retirement benefits, and other

protections provided by this collective bargaining agreement were not provided by the
Company as an act of generosity. Rather, they are the result of the collective bargalning process.

Without the legal protection of the collective bargaining agreement, your employer wouid be
free to change or even eliminate health Insurance, vacations and holidays, retirement, and many

other benefits you will enjoy. And, without a strong union supported by the employees, the
Union's ability to protect and improve your wages and benefits in the future may suffer.

We encourage you to Join your unjon, The Union's Membarsiug Application, Check-Off
Authorization, Notice of Rights under your colicstive bargaining ssreement, and the tontract’s
union security ciause are enclosed. The comptete bargaining sgrezmeant can b found on our

website at www.lami41i.org.

Please note that your fellow employees voted to include in the collective bargaining agreement
a provision requiring alf employees 1o pay monthly dues or fees to the Union Wethink thig it

only fair because every amployee of this Company henefits from the hard won coflective
bargaining agreement. But more Importantly, il wes the democraiically reached decision of your

co-workers.

As explained in the enclosurs, while manthly fec? or dues paymonts ore yequerad, formst
membership in the Lmion is not reguired. You shauld understznd, howeser, that 4 you detline
membership you will be giving up the right to vate R Unlon officers, attend medtings to
determine bargaining demands, or participate in the ratiiication of collective bargining
agreements and strike votey; the right to serve on negotiating comimittees, the right to serve as
delegates to the International Unlon’s Convention; as well as the right to enjoy the benaiits
provided by the Union Privilege Program, including low-interest credit cards, prescription drug

earde, Life insurance, legal and travel services.
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Noemio M. Oliveira
September 8, 2017
Page 2

The union inltiation fee is $100.00 and the dues rata is $57.34/month. You should have aiready
received notice of the obligation to pay initiation and monthly dues or fees when you joined the
bargaining unit, but whether or not you did, you now have thirty (30} days from the date of this
ietter to make vour Initial payments of the Initiation/reinstatement fee and the first month’s
dues. If you fali two months in arrears in making the required payments you will be terminated
from employment under the terms of the collective bargaining agreement. Alsc note the legal

obligations set out in the materiat enciosed.

After making these papments, vou it caring® 19 Be In comphance with your Snanciai
obligations by making monthly payments to the union. The easlest wiry to meet your sbligation
going forward i5 to sign the attached check-off authorization, 50 that your monthly fees ara

automatically deducted from your paycheck. if you do not authorize check-off, you are
responsible to make monthly payments by check to the union. Even if you agree to check-off,
you still should send your first payment for initiation/reinstatement fee and one month’s dues

or fees to this office by check.

Please fill out and return the spplication with your payment of $157.24 to | A M.AW District
todge 141 at the address indicated on the letterhead. If you have any questions about thesa
materials or have some explanztion for nonpayment, ptease do not hesitate 1o contact us.

The Union belongs ta its members, and we want cvery bargaining unit employee we represent
to be an active, involved union member, Weltome to the 1AM!

Feel free to call cur toll-free number a( 884-808-141] for any Guastions,

in Solidarity,




Case 2:19-cv-00221 Document 1-6 Filed 01/08/19 Page 1 of 2 PagelD: 40

Exhibit 6



Case 2:19-cv-00221 Document 1-6 Filed 01/08/19 Page 2 of 2 PagelD: 41

772018

Linda Rizzo-Rupon

222104

126 Mdin Street

Whitehouse Station, NJ 08889-3692

Re: Objecior Fee Payments
Dear Ms, Linda Rizzo-Rupor,
Balow is the status of your payments for 2018:

Jan-18, #1278, $43.26 deposited by DL141

Feb-18, #1279, $43.26, deposited by DL141 _
Mar-18, #1286, $43.26, raturned to you, requestad that it be sent to L ocal 814
Apr-18, #1300, $44.01, réturned to you, requested that it be sent to Logal 914
WMay-18, #1369, $44:01 forwarded it to Local 914 for deposit
Jun-18, #1316, $44.01, deposited by DL141

Jul-18, #1323, $44.01, deposited by DL141

As of today, Loca! 814 has, rict yeét raceived your March and April payments. Fleass
farward the paymenis fo them as soon as possible. As you might be aware, when the
payment falls two months behind, you could be charged a reinstatement fee which is-
equivaient 1o 3 mes monthly fees.

Please kindly discard this notice if the payments have been sent recently. Fesl free to
call If you have any questions.

Payling Massingill

Assistant to Secretary Treasurer
IAMAW District Lodge 141

1771 Gommerce Drive, Suite 103
Elk Grove Village, IL. 60007
Office 847-640-2222 ext 152

Celi 650-759-0822

co: A .Gerull's, ST

R. Creighton, AGG
T. Galante, ST

JAw a3 |l 3 s O A - N L A e O T I T L B RN S E 1T
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Lin Rizzo-Rupon
U222104

December 27, 2018

LA.M. Bismriel Lodge 141

1765 Commerce Drive

Suite 101

Elk Grove Village, IL 60007-2139

Degr Sir ¢r Madam,

Enclosert you will find copies bf twy chedks that You ralumad © me.
because you “requested that it ba sent 10 Local 814."

Since ] was instructed in vour letter dated September 8, 2017, 10 send all
payments to the linois address, and since you have been accepting and
cashing a!l prior and subssyuanat checks sentto that origingl address, 1 wil
again attempt to remit these payments refiecting my Mareh 3 end April 1
payments.

Regards,

~
Lin Rizzo-Ruponi

Encs, &
Lk #1372
Ck# 1373
Copies of Retumed Cks.
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